OCCUPATIONAL HEALTH NURSE TIME STUDY

( This time study should be conducted every day for one (1) week. [f there is overtime, indicate
reason and specify number of hours within a week's time,

Estimate your daily activities as best you can. You can eslimate minutes or quarter hours.

PLE:
m D Est. ToraL

Numpgr x MinHes = TME
Specimen Collection (Blood/Urine) 4 A5 3.00

Preplacement Physical Examination including all Screening Activilies

Diamy EsT. ToTaL
Huspge X MinHes = TME

1. PREPLACEMENT HISTORY TAKING

2, PREPLACEMENT PHYSICAL EXAMINATION FUNCTIONS (specify)

a) Specimen Collection (Blood/Urine)

Preplacement Physical Examination including all Screening Activities

b) Visual Acuity Tesling

c) Audiomelric Testing

d) Pulmonary Function Testing
e) Other (specify)

3. ANNUAL MEDICAL MONITORING (specify)

a) Review of Medical History

b) Weight, Height, Blood Pressure and Pulse Measurements

c) Visual Acuity Testing
d) Audiometric Testing

e) Pulmonary Function Testing

f) Specimen Collection

g) Electrocardiogram (EKG)
Administer medical monitoring including all screening activities

h) Other (specify)
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4. OCCUPATIONAL INJURIES/ILLNESS (estimate number per day)
a) Initial Assessment and Treatment
b) Referral to other medical facility for further treatment
c) Follow-up on current status of injured worker

d) Administrative Responsibilities
This would imclude:

1) Obtaining medical information from treating physician

2) Conferences with management conceming current status
of worker and length of disability

3) Arranging restricted duty aclivities if necessary
4} Completing required compensation andfor insurance forms
3) Motifying insurance company of injury (if applicable)
6) Periodic checkup of condition (if necessary)
7) Employee counseling
3. NON-OCCUPATIONAL INJURIES/ILLNESSES (estimale number per day)
a) Initial assessment and disposition
b) Referral to private physician
¢) Follow-up on current status of worker

d) Administrative Responsibilities
This would fnclude:

1) Obtaining medical infermation from treating physician

2) Communication with management conceming length of disability
3) Arrangement of restricted duty activities, if necessary

4) Periodic checkup of condition (if necessary)

5) Employee counseling (in person)

6) Administration of injections
(i.e., allergy injections, tetanus, etc., if applicable)

Dlasy EsT. TotaL
Humeer x MnHRs = Time

Supplement to HOSPITAL EMPLOYEE HEALTH © | March 2002




Occupamionas Heauth Murse Tise STuoy Pago 3 of 4

DaaLy EsT. ToTAL
HumpgEr *x MeiHes = TNE

6. HEALTH PROMOTION/EDUCATION ACTIVITIES

7. TRAINNG/EDUCATION ACTIVITIES

B. SAFETY/INDUSTRLAL HYGIENE RELATED ACTIVITIES

a) Review daily log for trends indicaling potential
hazardous exposures

b) Planl tours

8. MANAGEMENT/HUMAN RESOURCES RELATED ACTIVITIES

10. GENERAL ADMINISTRATION

a) Maintaining daily and monthly statistical log

b) Maintaining medical folder

¢} Maintaining OSHA Log

d) Completing company required forms

e) Assisting workers in completing company required forms

f) Supervise maintenance of area
(Le., order repair work as needed, as well as proper cleaning, elc.)

g) Order supplies—medical and office, as needed

h) Filing
i) Other (specify)

11. PERSONAL TIME
Break Timea

Lunch

12, TELEPHONE CALLS
Calls received per day: Calls made per day:
Average time spent on each call:
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Dy EsT. ToTaL
Huuses x MuHes = Tme

13. SrecIFY OTHER ACTIVITIES

14, SeasonNAL DUTIES NOT INCLUDED ABOVE (specify)

GENERAL COMMENTS

TotaL DaLy Hours

Source: Copyright 2001. Reprinted with permission, Annette Haag & Associates, Simi Valley, CA.
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